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HIMACHAL PRADESH
GENERAL INDUSTRIES CORPORATION LIMITED,
(Registered Office: New Himrus Building, Circular Road)
SHIMLA-171001
No. Per-35/88-lll- 89 2 . Dated /5/06/2020

OFFICE ORDER

Whereas, the State Govt. circulated the Common Direct
Recruitment and Promotion Rules, 2010 of the_post of Junior Office
Assistant (Information Technology) Class-lll (Non-gazetted) Ministerial
Services vide nofification No. Per(AP)-C-A(3)-1/2007-11 dated 28.05.2020.

Whereas, the State Govt. circulated the Common Direct
Recruitment and Promotion Rules, 2010 of the post of Sr. Assistant
Class-1ll (Non-gazetted) Ministerial Services vide notification No. Per(AP)-
C-A(3)-1/2010-1 dated 28.05.2020.

The Common Direct Recruitment and Promotion Rules,
2020 for the post of Junior Office Assistant (Information Technology)
Class-lll (Non-gazetted) Ministerial Services and Sr. Assistant Class-ll
(Non-gazetted) Ministerial Services are hereby adopted for implementation
in this Corporation from the date of issuance of notification dated
28.05.2020.

~

Dr. ZS.Guleria. IAS

Managing Director
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(Anthoritative English text of this Department Notification No. Per (AP)-C-A (3)-1/2007-
11} Dated 25555 required under clause (3) of Article 348 of the Constitution of India)

Government of Himachal Pradesh
Department of Pmuqd (AP-111)

*
No. Pet (AP)-C-A (3)-1/2007-11 Dated: Shinga-02, 2% May, 2020
NOTIFICATION
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Promotion Rules, 2017 notified vide this Department Notification No.Per( AP)-C-A(3)-1/2007-
11 dsted 16® September, 2017, namely:- .

Gho e mnd 1. (1)  These rules may be called the Himachal Pradesh, Depertment

Commencement of Persomnel, Junior Office Assistant (eformation
Technology), Class-111 (Non-Gazetied) Ministerial Services,
Common Recruitment and Promoticn (Second Amendmen)
Roles, 2020.

(2)  These rules shall came into force from the date of publication
intthgjpanu(eMc)Himohanmduh

Amengdment of ln’mml\tolhe'lﬁmnchnl?ndedunzpumaﬂnf

oz st % Personnel, Junior Office Assistan (Information Technology),
Class-ITl  (Noo-Cazetied) Ministerial Services, Commot:
Recruitment and Promotion Rules, 2017 (bereinafter referred to
s the “sald rales™) i~

For the existing provisions mithol.NoJ.anfonom
shall be substituted, namely:-

99'2 L [ " mmmmmﬂ .
Pay band of Rs.5910-20200+Rs 1950/~ Girade Pay
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(if) Pay Band Rs.10300-34800+Rs. 3600/ Grade Pay 10 be
givenmmsc%ofﬂwtoulunnbaofpunnﬂm
mwmmucmmmsmu
regular seevice as Junior Office Assistant (IT) in the cadre
and the incumbent(s) of this post shall be desigrated ns
Junior Assistant by placement,

{iil) Emelusnents for Commct Emploves(sh
Rs.7860/~ per moath us pes detoils given in Col No.15-A";

(b)  Tor the cxisting peovisions againat Col. No. 7, the following
shail be substituged, namely-
*(2) ESSENTIAL QUALIFICATION (S): .
(i) Wunmlmwm.mwm
Board of School Education/ Usiversity. ’
OR
Matriculation from recognized Board of School Bducation
with osmsftwo year's Diploma/Certificate from =n
Industrinl Training  Institote  (ITD) in Information
Techwology (1T) & Information Technology Enabled
Sectors (ITES) @ motified by Director General of
Employment & Training (Govi. of India) from time ta
fime or three years Diplomn i Computer Engineering/.
Wswﬁmnw»ww
All India Council for Techicsl Education (AICTE):
' (li)()nmptmmlpeedoﬂowwdspumMmEnsuﬁ
or 25 words per minute in Hindi.

Provided that visually impaired persoas sebocted)
mhodmdcl%quuuwmbeampadm
acquiring Diplomia in  Computer Science/Computet
Application/information Technology and passing of
typingmmnddwyshanbeimmdmwym
training including compuler training course by the
Department coscemned  (rough  Composite  Regionsl
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Centre (CRC), Sundemsagws or Natiomal Institute for the
Viswlly Hisdicapped (NTVH), Dieluadun or Composie
Tenining Cestre (CTC), Lodhians, They shall have to
complete the nbove training for which throe chanees will
be afforded. If the kcumbeat fiils to qualify e same his!
her services shall be terminidnd, Howeves, the incumbesis
siready in the servios shall be afforded sufficient mumber
of chances 1 complete the aforossid training:

Provided further thae diffsrently abled peesons who are
otherivise qualified 10 bodd clesical post &s certified beisg
unable to type, by the Madical Boand, may be exempted foo
passing the typng teat,

Esplunation;- The tenm, “differenly sbled persons” does not
cover visunlly lmpdmdp&mormiﬁnuvhﬂh.
impalred but cover vnly those whose physical disability!
deformity permanently prevests them from typing.

The above criteria for grant of exemption from passing the
typing test shall mte-ppliwhlgnmestﬂl‘lumm
Cotmputess.

(b) DESIRABLE OUALIFICATION(S )
Knowledge of customs, manners end dialects of Himachal
Pndnhnﬁsdnhﬂiyhc_wommhmpeuh

" condizions peevailing in the Pradesh."

For the exinting provisions ugwinst Col, No. 15, the following
shall be substitutod, namely:-

*Selection for appoiztment %o the post in the case of direct
recruitment shall be made on the basis of merit of written.
examimution having 70% wyliabes selating 1o Computer
Science/Computer  Applicacion/Information  Yechaology
{(ITYinformation  Teckmology  Ensbled  Sectars
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(ITES)information Practices (IF) foilowsd by evalustion s
specifind in Appendix-l sppended 1o these roles and
proctical test or skill test, the godard’ syllsbus, etc. of
which, will be determined, by the Himechal Pradesh Staff
Selection Comenlssiontother recruiling sgency/outhority, as
the case may be™,

(d)  For the sxisting peovissons sguinst Col. No. 15-A at serial
sumber (IV), the followieg shal) be substited, namely:-
(IV) SELECTION FROCESS:

Selection for appointmens 0 the poet in the case of
contrwet uppaintment shall be made ca the basts of merlt
of writies exwminathon having 70% syllsbus reluting to
Computer Solwo@oqunu Appiesti
TdmldenMonTmhgy Sectors
mwmmurmanﬁwuwm
ulpuﬂdbAMx-lwaghmd
penctical test or skifl test the stndardiyliabus, etc. of
which, will be determined by the Himachal Pradest Ssaff
mwwmw
watharity, as the case may be™,

() inColNo.15-A, at Serial Number (VII)-

-

(i) For O clauses (b) aed {c), the following shall be
substituted namely:- s
(b) *The service of the contracy appoinies will be purely
on temporary basls. The appointment is Tiable to be
ferminsied i case the'pummoftbc
contract appaimes is not found satisfactory. In case the
centract appaintee Is not aazisfied with the termination
cndens ivoed by the Appointing Autharity, be/she may
poeler an appeal before the Appeliste Authority who
shall be higher in ok to the Appointing Authority,
within a period of 45 dayy from the date oo which u
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copy of sermization orders is delivered to himiher
(c) The comtract appointee will be exitled for one day's
casubl lesve after putting one montl's service, 10 dayy’
medical leave and S days' spacial Jeave, in a calendar
surviving childeen may be granted matemity leave for
150 days. A femele controct mppolmiee shall also be
entithed for matomity leave nod excoeding 45 days
(irrespestive of the numsber of children) during the
extire sevice, In cmse of miscarsiage Incinding
abortion, an production of nwedical certificete issued
by the authorized Goyvernmsent Medical Officer, A
cantract employee shall oot be entitled for medical re-
imbursement and LTC etc. No lesve of any other kind
oxerpt shove is admissitlo to the contract sppoictes.
 U-aveided caiunl lesve, medical leave and
specinl loavo can be ascumulated upto the calendsr
your sad will not be cartied forward for the next
enlendar year."; and

(1) Foe e clause (f), the following hall be subetituted,
mamely:.
(1) Selected candidate will hive %o submit n certificate
of his/her fitness issued by o Medical Boerd in the case
of a Gazenied Government servan and by Goversment
Medical Officer in the case of & Non-Ouretied
Goversment sesvant. I case of women candidaes
who s to be sppoinied agninst posts camying
hazardous nature of duties, nad In case they have 10
complete & period of training a¢ & condition of secvice,
such woman candidate, who as & result of tesss Is
found to be pregnest af iweive weeks standing of more
slall be declwed  tempomnly wafit end  ber
appointment shall be held in abeyunce untid the
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coafinement is over. Such woman candidate be re-
examined for medical fitness six woeks afier the date
of confinement, ard if she is found fit on production of
medical fitness certificate from the emthority as
specified above, she may be sppointed to the post kept
reserved for hee.*; and

In Appendix-II of Annexure-A of the said rules-
(i) For the condition numbers 3 and 4, the following shall be
substituted numely:-

"(3)The service of the contruct sppolatee will be purely
o temporary basis. The appointment s Hable %0 be
terminated in case the performance/conduct of the
contract appaintes is aot found satisfactory, In case
the contract appoinice is pot satisfied with the
termination orders lssuod by the Appointing
Authority, heshe may prefer an appeal befare the
Appeliate Authority who shall be Kigher ia rank to
the Appointing Authority, within & pericd of 45
days from the date on which u copy of tezminstion
orders is delivered to him/ber.”

*(4) The contract appointee will be entitled for one day's
casual leave afies putting one month's service, 10
days' medical leave and § days' special leave, in 8
calendar year, A female contract appointee with less
than twe surviving children may be pranted
matemity leave for 180 days. A female contruct
sppoisice shall also be entitied for mateenity leave
nolawaeéh;ﬁdayx(‘mepeaiwo!themnbaof
children) during the entire service, In case of
miscatriage incloding aboction, oo production of
medical certificste lssued by the suthorized
Government Medical Officer. A contract employee
shall not be entitled for medical re-imbursement and
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Endst. NoPer (AP)-C-A (3)-1/2007-111
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LTC etc. No leave of any other kind except sbove is
admissible to the contract appolmtee,

Un-availed casual leave, medical Jeave and
Mmm.hmmmmwdupolhem
year and will not be curried forward for the next
cdcndlrm.’. :

(if) For the condition number 7, the following shall be

substituted:.
“Selected candidate will bave to submit a centificate of
his/her fitness isswed by &' Medical Board in the case
of 8 Gazeticd Govermment servaot snd by
Government Medical Officer in the case of o Non-
Guzetted Govermment secvant, In case of women
candidates who are 1o be sppointed agminst posts
carrying bazardous nature of dutics, and in case they
have 10 complete a period of training as a condition of
servioe, such woman candidate, who as & result of
tests is found to be pregnant of twelve weeks standing
or mure shall be decliared temporurily uafit and ber
sppointment shall be held in sbeyunco until the
confinement Js over. Such woman candidate be re-
examined for medical fitness six weeks after the date
of canfinement, &nd if-sbs is found fit on prodoction
of medical fitness certificate from the suthority ns
specified sbove, she may’ be appointed to the post
kept reserved for ber.”
By Order
R.D.Dhiman
Addl. Chief Secretsry (Persannel) 1o the
. Government of Himachal Pradesh

Dated: Shimin-2, the S5 May, 2020,

T

1. All the Administrative Secretaries (o the Govt, of H.P. Skimla-02,
2. Addl; LR-cum-Addl, Sccretary Law (O) to the Govt. of Himachal Pradesh, Shimla-2.
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All the Commissioners in Himachal Pragegs, :
All the Heads of Departments i Himachal Pradesh,

The Sccretary, HLP. Staff Selcction Commission, Hamirpur

The Under Secretary, .p. Public Service Commission, Shimla-2 with reference 1o his
letter No. 6-1/92-PSC-Part, dageq 09.12.2019, ‘

? Controller, Printing & Stationary Department, H.p, Shimla-05.

Guard file, b
A ' ' ', (o%'

Deputy Secretary '(Personnpl) to the
Government of Himachal Pradesh,

hs



